


Grimsby Town Disabled Supporters Association
Code of Conduct
[bookmark: _Int_sP4x7cHc]The following code of conduct is based on values of honesty, integrity, respect and inclusiveness. The way individuals conduct themselves reflects not only on themselves but also on the image and reputation of the group as a whole. 
Away Coach Trips
 As a group we travel to around 15 away games each season. It is important that the conduct of individuals is in line with the national rules for coach travel and spectator rules in and around football stadiums. 
· No alcohol is to be taken or consumed on the coach . (ref sporting events control of alcohol ) 
· Illegal drugs are strictly prohibited
· No smoking or vaping on the coach 
· Pyrotechnics are not to be taken on the coach under any circumstances
· Passengers will treat fellow passengers with respect. Any discriminatory language or behaviour will not be tolerated.
· Although it is recognised that bad language is often inevitable it should be kept to a minimum.
· Requests to attend a match should be made with the timeframe stated for that particular match. Good notice of cancellation should be given whenever possible. Preferred payment is by bank transfer in advance. 
· When stopping at services passengers will treat staff, the general public and supporters of other football clubs with respect.
· Physical and emotional aggression of any type will not be tolerated.
· Passengers should not travel if they are feeling unwell. Passengers should ensure they have a dedicated carer if they have health issues that are a potential risk.
Meetings  
   The DSA hold regular committee meetings, annual meetings and meetings with other party’s, such as the football club. It is important that these are conducted in a professional and constructive manner.
·  The chair will run the meeting in line with the pre agreed agenda.
· Attendees will speak when prompted by the chair.
· Views of colleagues will be respected and acknowledged and should not be interrupted.
· Attendees should not engage in conversation during the meeting that is not relevant to the agenda item under discussion.
· Colleagues should be treated with respect and not be subjected to any behaviour considered to be discriminatory, offensive, aggressive or intimidating.
  
Social Media
 The DSA communicates via social media and its website. It is important that the content reflects the right image for the organisation. Also, individuals connected to the DSA need to ensure their content does not bring the DSA or colleagues into disrepute in any way.
· Content on the DSA social media sites to always be respectful and reflect a kind, inclusive and caring attitude to others.
· Supporters should not post anything on social media that is derogatory or causes a reputational issue for the DSA. If anyone has a particular issue, it should be communicated directly to the Chair.
· Similarly, supporters should not be critical of colleagues in public and any issues resolved privately or if necessary, through the Chair.

Home Games
Although we are not together as group for home games it is important that supporters conduct themselves in the right manner and within the stadium rules of Blundell Park
Events
From time to time, we will take part in public events usually for fundraising purposes. It is important that at these times the DSA is represented in a way that reflects our values.
Code of Conduct Breach
 If there is a breach of the conduct code, it will be reviewed by a disciplinary committee (to be formed). This would be made of 3 members of the committee but not to include the chair. If the decision of the disciplinary committee is appealed this would be heard by an appeals committee (to be formed). This would be headed by the Chair and include 2 other committee members who are not part of the disciplinary committee.
The process is as follows.
Stage 1 – Informal investigation –Conducted by a designated member of the disciplinary committee who will hold discussions with persons involved and determine whether there is a case to answer and whether an amicable resolution can be reached to the satisfaction of all parties.
Stage 2 -  Formal Investigation – If a resolution cannot be achieved at stage 1 then a formal investigation will be conducted by the disciplinary committee. Following the investigation the committee will decide if there is a case to answer and if proven will decide on the necessary action which will range from a warning to suspension or expulsion depending on the severity of the incident.
Stage 3 – Appeal – If the accused member feels that the decision of stage 2 is incorrect they have the right of appeal to the Appeals Committee. Following investigation by the Appeals Committee they will make a final decision on the sanction necessary, if any, and this will be a final decision.
Please contact any of the committee or message us on social media or by email to gtfcdisabledtravel@gmail.com if you have any concerns about a potential breach of this  from Extract from control of alcohol act. travelling to a s
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Drinking alcohol on a coach traveling to a sporting event, In the UK, it is generally illegal to drink alcohol on a coach traveling to a designated sporting event, such as a football match. This law is part of efforts to reduce alcohol-related disorder and ensure safety around football matches.


Key Points:
1. The Sporting Events (Control of Alcohol) Act 1985: This legislation prohibits passengers from carrying or consuming alcohol on coaches, minibuses, or trains that are specifically traveling to om  sporting events. The ban applies to both open and unopened containers of alcohol.
2. Designated Sporting Events: These include professional football matches and other large-scale events that are identified by local authorities. The ban on alcohol consumption typically applies to football matches played in the top tiers of the football league, but it can also extend to other events depending on local regulations.
3. Coach Operators' Responsibility: Coach operators are responsible for ensuring that no alcohol is brought onto the vehicle when traveling to these events. They may conduct checks before the journey begins and during the trip.
4. Penalties: If you're caught drinking alcohol on a coach to a designated sporting event, both the passengers and the coach operator may face fines. Police or licensing officers have the authority to stop coaches and search for alcohol, confiscating any that is found.
5. Exceptions: These rules specifically apply to journeys to and from the event. If the coach is not traveling to a football stadium or a designated sporting event, the rules might differ, but the coach operator can still impose their own restrictions on al
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